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	Job Title
	DPO Project Development Manager

	Location
	Plexal, Olympic Park, Stratford, London 
E20 3BS

	Reports to
	Head of Advice & Information

	Working hours 
	35 hours per week

	Working pattern
	Flexible working arrangements including homeworking

	Salary
	Salary £37,000 pa



SCOPE AND PURPOSE

Disability Rights UK’s Disabled People’s Organisations Capacity Building Project. 




To work with the Head of Advice & Information to develop, and deliver, this exciting new capacity building project
To develop and maintain relationships with existing DR UK DPO member organisations and partners
To research the DPO ‘sector’, and build relationships with DPOs with whom DR UK does not already have close links
To build and maintain a ‘critical friend’ network of DPO representatives and Disabled people, with whom we will liaise throughout the project regarding existing and planned work
To research and understand the various accreditations available to DPOs, in order to work with them to plot a way forward in terms of building capacity
To develop links with national accreditation providers to inform, and where appropriate engage, them in our work 
To work with DPOs to gain an understanding of their work, structure and plans
To work with DPOs to identify their most appropriate path in relation to capacity building
To support DPOs to identify accreditation suitable for them 
To build a ‘map’ of existing DPOs nationwide, and work towards the creation of a true peer network within the DPO sector
To research and investigate the feasibility of a referral network within the DPO sector, that may also be applicable in different, and wider, contexts
To contribute to the monitoring and evaluation of the work, working within DR UK’s impact measurement framework and reporting to the leadership team, board and our funder
To work with the DR UK Finance Team to monitor and manage the project budget
To work collaboratively with DR UK colleagues to deliver our Vision, Mission, Priorities and Objectives
To undertake any other duties commensurate with the role 
 Disability Rights UK is excited to launch our Disabled People’s Organisations (DPO) Capacity Building Project. Disability Rights UK is a national charity, led by Disabled people, and we’re committed to strengthening the DPO sector. We’ve been funded for three years by the Legal Education Foundation to help organisations to identify their strengths and opportunities for growth and sustainability. We therefore wish to recruit a DPO Development Manager to fulfil this.

The Role:
· To work with the Head of Advice & Information to develop, and deliver, this exciting new project
· To develop and maintain relationships with existing DR UK DPO member organisations and partners
· To research the DPO ‘sector’, and build relationships with DPOs with whom DR UK does not already have close links
· To build and maintain a ‘critical friend’ network of DPO representatives and Disabled people, with whom we will liaise throughout the project regarding existing and planned work
· To research and understand the various accreditations available to DPOs, in order to work with them to plot a way forward in terms of building capacity
· To develop links with national accreditation providers to inform, and where appropriate engage, them in our work
· To work with DPOs to gain an understanding of what they do, and their structure and plans
· To work with DPOs to identify their most appropriate path in relation to capacity building
· To support DPOs to identify accreditation suitable for them
· To build a ‘map’ of existing DPOs nationwide, and work towards the creation of a true peer network within the DPO sector
· To research and investigate the feasibility of a referral network within the DPO sector, that may also be applicable in different, and wider, contexts
· To contribute to the monitoring and evaluation of the work, working within DR UK’s impact measurement framework and reporting to the leadership team, board and our funder
· To work with the DR UK Finance Team to monitor and manage the project budget
· To work collaboratively with DR UK colleagues to deliver our Vision, Mission, Priorities and Objectives
· To undertake any other duties commensurate with the role


PERSON SPECIFICATION

	Lived experience of disability

	Commitment to the vision and values of Disability Rights UK, and the rights of Disabled people

	Commitment to anti-racist practice and ability to reflect on own attitudes, beliefs and biases

	In depth knowledge of the issues affecting Disabled people

	A strong understanding of DPOs and other organisations that support Disabled people 

	
Excellent analytical and research skills 


	
An understanding of the accreditations available to DPOs nationwide


	
The ability to understand and manage budgets


	Proven ability to identify opportunities and translate them into realistic project outcomes 

	Excellent strategic thinking and practical planning ability

	Ability to use discretion and maintain confidentiality

	 build positive relationships with a range of organisations and working in partnership to effect change

	Experience of monitoring and evaluating engagement and impact

	Ability to collate information to write reports and present findings to a wide audience, including the DR UK Board and our funder

	Ability and willingness to work flexibly in a team environment

	Able to communicate ideas and actions in a succinct and effective way
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